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The Study on the Impact of Atypical Employment on
Domestic Wages

Yueh-Ying Huang
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Economic Development Department, NDC

Abstract

The main purpose of this study is to explore the impact of atypical
employment on domestic wages, and to draw on international policy
experiences to propose specific policy recommendations. According to the
report on the manpower utilization survey released by DGBAS, the wage
gap between atypical and typical workers in Taiwan has exceeded 40%, but
the gap has gradually narrowed. In addition, according to the earnings
statistics, the lower number of working hours for part-time workers
compared to those of full-time workers is the main reason for the difference
in salary between part-time workers and full-time workers. If atypical
workers are classified by occupation, mechanical equipment operators are
the largest proportion, followed by service and sales staff, indicating that
atypical workers are mostly concentrated in low-skilled jobs. Based on the
policies and experience of other countries, two suggestions are proposed as
follows: 1.Strengthening the protection of atypical workers; 2. Providing
job training and educational opportunities to enhance the professional skills
of atypical workers.
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